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It is relevant for young professionals to understand the information about the positions they wish to work in the future. At the same time, Harky (2018) explains that organizations only require competent and knowledgeable persons. The paper presents an essay combined from the interview information provided by a general business manager. In a typical day, the General Business Manager works for six hours five days a week. During the working hours, the manager is responsible for overseeing the administrative tasks of a company. The primary administrative tasks include enhancing coaching and communication among other workers. Coaching ensures that the company maintains competent workers and enables staffs to improve or eliminate those who fail to meet the standards of the organization. In addition to that, the enhanced communication ensures that information reaches all relevant stakeholders.


The most advantageous thing about working as a general business manager is that one could design or establish suitable working techniques for both the company and the employees. Therefore, one could deal with only suitable techniques that favor positive work environment making it easy to avoid predicted challenges. The only thing that could not be pleasing is about the work is associated with challenges such as poor employee responses or productivity and pressure to perform as the general business manager. A general business manager could be compensated when the performance of the company has improved. Therefore, one has to work hard toward achieving organizational objectives. A general business manager could also work as a business administrator, risk supervisor, and human resource manager. 
The primary problems experienced include performance issues, finding it hard to terminate an employee's contract, making the relevant hiring decisions, team conflicts, and losing a high potential worker. All these problems lead to sleeplessness when working as a general business manager. Therefore, one has to make solid decisions. When there is a problem in performance, it is necessary to engage immediately in constructive feedback to facilitate a change. In terminating the employees, it is essential to ensure that the policies are clear for extreme conduct violations. In the hiring process, it is important to ensure the use of suitable selection criteria. Conflicts could be avoided by ensuring a better working environment for all employees. High potential employees should be recognized and ensure they are well satisfied with working for the company. 

The position fits within the organization due to the skills acquired during training. A general business manager has an ability to manage risks and insurance, control the human resource, govern the international dimensions of a company, and could handle any other administrative task assigned. To work as a general business manager, one has to follow a specific career path. First, one has to gain relevant education and training as a general business manager. Importantly, one has to work as an assistant general business manager after working as an ordinary employee in a company for some few years. Training is necessary since an individual life may be affected leading to underperformance. Sometimes, the general business manager works overtime leading to inadequate time for planning family matters. Any person desiring to work for the position should be willing to work overtime. 
The interviewed manager became interested in the position after working as an intern in the department of the general business manager. The manager started the career after being employed as a worker in the office of the general manager. After proving competency, the person was employed as an assistant manager for the company. The manager resigned for another job leading to promotion to the position. Hard work and competency is the only thing that could make anyone earn a top position. In addition to that, it is relevant for one to possess relevant management skills that could be acquired through either training or reading articles such as Leadership development in an organization by Mabey (2013), offering information about administration strategies. To make the work easier, it is important to contact any manager of an organization for more information regarding the general business position. 
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